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THE UNIVERSITY OF WYOMING

Minutes of the Trustees
July 9, 1987

A regular meeting of the Trustees of the University of

wyoming

July 9,

was ca~led to order by

1987 ih the Board Room

President Miracle at 3:00 p.m.

of Old Main.

on

ROLL CALL

Chapin, Dray,

The following Trustees were

in attendance: Bussart,

irk, Mickelson, Miracle, Rochelle, Schutte,

Sharratt, Updi e, and ex officio members Simons, Roark, and Akers.

Schuster, and ex officio member GovernorTrustee member Hinckley,

sullivan were tbsent.

RATIFICATION 0 EXECUTIVE
ACTION OF JUNE 25, 1987

COMMITTEE President Miracle reported

on the conference telephone

meeting of the Executive Committee of the Trustees which was held

on June 25, 19 7. Committee members Miracle, Bussart, Dray,

Schutte, and Mickelson participated, along with Mr. Baker of the

University.

The purpo e of the conference telephone meeting was to

address the is ue of granting two Laramie radio stations network

affiliation fo broadcasting the 1987-88 athletic events. The
I

Executive Committee minutes along with the final list of

broadcasting a filiates for the Wyoming Cowboy Radio Network is

attached as En losure 1 (blue).
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The Execu ive Committee decided that both KOWB and KLDI be

granted network affiliation in Albany County for the upcoming year

only, that the situation be re-evaluated following the 1987-88

basketball sea on, and that this action be submitted to the

f 't'f" h' 1 9 .Trustees or r 1 1cat10n at t e1r Ju y meet1ng. Mr. Bussart

moved that the Executive Committee action of June 25, 1987 be

ratified. The motion was seconded by Mr. Dray, and it carried.

APPROVAL OF MI UTES President Miracle asked if

there were any corrections

or additions t the minutes of the meeting of May 9, 1987. There

were no correc ions, and Mr. Chapin moved that the minutes of

May 9, 1987 be approved as circulated. Mr. Bussart seconded the

motion, and it carried.

President Miracle reported

on the Centennial Committee

ex officio members Miracle and Roark

meeting, along with other Trustees and

Committee member Schuster was absent. Upon a

meeting held n July 9, 1987. Committee members Kirk, Bussart,

Schutte, Shar

University st

CENTENNIAL CO ITTEE

attended the

motion by Mr. Chapin, seconded by Mr. Bussart, it carried that the

following rep rt from the Centennial Committee be accepted.

1. Stat.s of Arran ements for Trustees'S m osium. Vern

Shelton brief y reported to the Centennial Committee on the status

of the arrang ments for the Trustees' Symposium to be held in

Jackson Augus 2-5, 1987. presently, 66 individuals have
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attendance at the symposium. Mr. Shelton notedconfirmed

that four ionally recognized authors and one Pulitzer Prize

winner will e in attendance at the symposium.

2. Re rt on Activities of the Centennial Committees. Linda

inator of the Centennial Committees, reported on theKeiter,

July 15. rently, all Centennial Committees have met several

times, forme subcommittees, discussed issues, and drafted

summaries the committee reports will be mailed to Trustees by

activities 0 the Centennial Committees. Draft executive

reports. ittee chairmen are in the process of organizing

subcommittee reports into coherent documents.

This concluded the report

PERSONNEL COJ[ITTEE/COMMITTEE
OF THE WHOLE

from the Centennial Committee.

President Miracle called

on Chairman Kirk for a

report from t e Personnel Committee meeting held on July 9, 1987,

Athletics, adjunct appointments, adjunct

the Committee of the Whole recommendations, Mrs.

s. Trustees Kirk, Bussart, Chapin, Dray, Miracle,

roval of the following appointments, appointments in

ance, along with members of the University staff.

personnel

Personnel Co ittee met as Committee of the Whole to discuss

Based

Schutte, Shar att, and ex officio members Roark, Simons, and Akers

were

Chairman Kirk reported that in the absence of a quorum, the

Kirk moved

reappointment , administrative appointments, reappointments,

administrativ reappointments, change in assignment, leaves of

I
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absence: chan

l
e in sabbatical leave, retirements, TIAA/CREF

resolutlon, P rt-time appointments, resignations, report on

implementatio of March 27, 1987 Trustee salary policy,

administrative appointment, administrative appointment with change

in title, and change of title. The motion was seconded by Mr.

Mickelson, an it carried.

APPOINTMENTS The following appointments

were approved as indicated.

College of Agriculture

1. as Assistant Professor of Plant, Soil and

Insect Scienc for the 1987-88 fiscal year effective July 1, 1987

at an annual (II-month) salary rate of $35,472. This is a tenure

track appointment.

2. Donnk M. Brown as Assistant Professor of Home Economics,

contingent on completion of the Ph.D. degree by August 1, 1987 or

the rank will be that of Instructor, for the 1987-88 fiscal year

effective Aug st 1, 1987 at an annual (II-month) salary rate of

$28,008. Thi is a tenure track appointment.

3. L di C. Medeiros as Assistant Professor of Home

Economics for the 1987-88 fiscal year effective August 1, 1987 at

an annual (11 month) salary rate of $30,000. This is a tenure

1 C. Rule as Assistant Professor of Animal Science4.

track appoint ent.

for the 1987- 8 fiscal year effective July 13, 1987 at an annual

(II-month) sa ary rate of $34,008. This is a tenure track
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appointment.

College of Arts and Sciences

5 .

science,

Ghasm S. Alijani as Assistant Professor of Computer

contingent on completion of the Ph.D. degree by September

j

15, 1987 or t,e rank will be that of Instructor, for the 1987-88

academic year effective August 24, 1987 at an annual (9-monthl

salary rate 0' $38,508. If the Ph.D. is not completed by

september 15, 1987, the annual (9-month) salary rate will be

$36,500. Thi is a tenure track appointment.

6. Susaij L. Aronstein as Assistant Professor of English,

contingent on completion of the Ph.D. degree by August 24, 1987 or

the rank will be that of Instructor, for the 1987-88 academic year

effective Aug st 24, 1987 at an annual (9-month) salary rate of

$24,000. Thi is a tenure track appointment:

7. Davi J. Ashley as Assistant Professor of Sociology for

the 1987-88 alademic year effective August 24, 1987 at an annual

I(9-monthl salary rate of $26,004. This is a tenure track

appointment.

8. Coli G. Callowa as Assistant Professor of History for

the 1987-88 a~ademic year effective August 24, 1987 at an annual

(9-monthl sallry rate of $26,004. This is a tenure track

appointment.

9. Richard R. Gross as Assistant Professor of Journalism and

Telecornrnunicaiion for the 1987-88 academic year effective August

24, 1987 at a annual (9-month) salary rate of $24,996. This is a

tenure track appointment.
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10. Sylv·.a A. Hobart as Assistant Professor of Mathematics,

contingent on completion of the Ph.D. degree by August 24, 1987 or

the rank will be that of Instructor, for the 1987-88 academic year

effective Aug st 24, 1987 at an annual (9-month) salary rate of

$27,000. If he Ph.D. degree is not completed by August 24,

1987, the ann al (9-monthJ salary rate will be $24,000. This is a

tenure track, ppointment.

11. Ravi der P. Krishnaswamy as Assistant Professor of

computer Scierce contingent on completion of the Ph.D. degree

by September '5, 1987 or the rank will be that of Instructor, for

the 1987-88 academic year effective August 24, 1987 at an annual

(9-monthl salcry rate of $38,508. If the Ph.D. is not completed

by September 5, 1987, the annual (9-month) salary rate will

be $36,500. ~his is a tenure track appointment.

College of Commerce and Industry

12. John D. Malone, Jr. as Instructor in Accounting for the

1987-88 acadenic year effective August 24, 1987 at an annual

(9-month) sal,ry rate of $42,000. The completion of the ph.D.

requirements ·s anticipated May, 1988. This is a tenure track

appointment.

College of Education

13. Land'a L. Rezabek as Assistant Professor of Educational

Foundations ard Instructional Technology, contingent on completion

of the Ph.D. cegree by August 24, 1987 or the rank will be that of

Instructor, fcr the 1987-88 academic year effective August 24,

I1987 at an annual (9-month) salary rate of $24,000. If the Ph.D.

-6-



degree is not completed by August 24, 1987, the annual (9-month)

salary rate w 11 be $22,008. This is a tenure track appointment.

College of Engineering

14. Geor e T. Mase as Assistant Professor of Mechanical

E gineering fbr the 1987-88 academic year effective August 24,
n I

1987 at an annual (9-month) salary rate of $35,004. This is a

tenure track ppointment.

15. Michael A. Mathews as Assistant Professor of Chemical

Engineering for the 1987-88 academic year effective August 24,

1987 at an an ual (9-month) salary rate of $34,200. This is a

tenure track ppointment.

College of Health Sciences

16.

for the

Dawn C. Ford as

1987-~8 academic

Assistant Professor of Clinical Pharmacy

year effective August 24, 1987 at an

annual (9-mon h) salary rate of $26,592. This is a tenure track

appointment.

17. Shar0n N. Leder as Assistant Professor of Nursing,

contingent on completion of the Ph.D. degree by August 24, 1987 or

the rank will be that of Instructor, for the 1987-88 academic year

effective Aug st 24, 1987 at an annual (9-month) salary rate of

$30,000. This is a tenure track appointment.

APPOINTMENTS lN The Trustee policy
INTERCOLLEGIATE ATHLETICS

I governing personnel

holding acade ic rank in Intercollegiate Athletics states that all

appointments nd reappointments to the basketball and football

-7-



be for the annual periods commencing on April

Any salary adjustment would be made on the same

coaching sta

1 of each ye

basis as wou d be available generally to University employees.

The followin appointments were approved as indicated.

1. Th~ddeus Fitzpatrick as Assistant Basketball Coach and

Lecturer in Intercollegiate Athletics for the period May 5, 1987

through Marc 30, 1988 at an annual (II-month) salary of $30,000.

This is a n01-tenure track appointment.

2. Ra ond R. Jones, Jr. as Assistant Basketball Coach and

Lecturer in Intercollegiate Athletics for the period April 8, 1987

through March 30, 1988 at an annual (II-month) salary of $30,000.

This is a non tenure track appointment.

3. Al oberts as Assistant Football Coach and Lecturer in

Intercollegia e Athletics for the period June 22, 1987 through

March 30, 1988 at an annual (II-month) salary of $39,000. This is

a non-tenure rack appointment.

4. r Toye as Drug and Student Assistance Counselor and

Lecturer tercollegiate Athletics for the 1987-88 fiscal year,

effective Jul 1, 1987, at an annual (II-month) salary of $24,996.

Mr. Toye is a so serving as Acting Director of Athletic Academic

Advising. Th's is a non-tenure track appointment.

An adjunct appointment

carries no tenure rights or

ADJUNCT APPOI TMENTS

salary. The ollowing adjunct appointments were approved under

the condition cited.
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College of Agriculture

1. Sally J. Wechsler as Adjunct Professor of Veterinary

sciences for the period July 1, 1987 through June 30, 1990.

College of Commerce and Industry

2. Soltan M. Sadooghi-Alvandi as Visiting Adjunct Assistant

professor of Statistics for the period August 24, 1987 through May

15, 1988.

College of Health Sciences

3. Kenneth L. Robertson as Adjunct Associate Professor of

physical and ealth Education for the period July 1, 1987 through

June 30, 1988

4. Janine Sasse as Adjunct Assistant Professor of Dental

Hygiene for tne period July 1, 1987 through June 30, 1990.

5. Lind L. Hurd as Adjunct Clinical Assistant in Dental

Hygiene for t e period July 1, 1987 through June 30, 1990.

6. Debo ah H. King as Adjunct Clinical Assistant in Dental

Hygiene for t e period July 1, 1987 through June 30, 1990.

7. Nanc Krezelok as Adjunct Clinical Assistant in Dental

Hygiene for t e period July 1, 1987 through June 30, 1990.

8. Jane F. Wilson as Adjunct Clinical Assistant in Dental

Hygiene for t e period July 1, 1987 through June 30, 1990.

ADJUNCT REAPP INTMENTS The following faculty

members were approved

for reappoint ent to adjunct status under the conditions cited.
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period July 1, 1987 through June 30, 1990.

S. Myers as Adjunct Associate Professor of Dental

College of Health Sciences

1. ~G~a~r~~M~.~M~e~l~i~n~ as Adjunct Assistant Professor of Dental

Hygiene for tbe

2. Gordbn

ADMINISTRATIV APPOINTMENTS

Hygiene

as indicated.

period July 1, 1987 through June 30, 1990.

The following administrative

appointments were approved

College of Agriculture

1. Conr d J. Kercher as Professor of Animal Science and Head

of the Departbent of Animal Science for the period July 1, 1987

through June 0, 1988 while a search is conducted for a new

department he d.

College of Arts and Sciences

2. Anne M. Slater as Professor of Anthropology and Head of

the Departmen of Anthropology for a three-year period effective

July 1, 1987.

College of Education

3. Grac L. Jackson as Professor of Curriculum and

Instruction a d Associate Dean for Field Experiences effective

August 24, 19f7.

4. H. W~lls Sin leton as Associate Dean of Undergraduate Teacher

Preparation a d Head of the merged departments of University

School and Cu riculum and Instruction effective July 1, 1987.

-10-
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Intercollegiate Athletics

5. Jose h R. Dowler as Associate Director of Athletics and

Lecturer in I tercollegiate Athletics effective June 1, 1987 at an

annual (ll-mo th) salary rate of $45,996.

REAPPOINTMENT The following reappointments

were approved for the

1987-88 acade ic year, or as otherwise noted.

Department

College of Agriculture

Academic Rank

Burne, Jeffre¥ C.
(7/1/87-6/30/ 8)

Johnson, Leanlle
(7/1/87-6/30/118)

Plant Science

Cooperative Extension
Service

Temporary Assistant
Professor

Supply Instructor

College of Commerce and Industry

Fisher, Alber J.
(7/1/87-9/30/ 7)

Fornstrom, El'zabeth

Jacobs, Lester W.,
(7/1/87-9/30/87)

I
Johnson, Patr'cia A.
(7/1/87-9/30/ 7l

Jones, Robert E.
(7/1/87-9/30/ 7)

Magiera, Fran T.
(7/1/87-9/30/ 7)

Meeboer, Meli sa A.

Novotny, Timo hy J.
(7/1/87-9/30/ 7)

VonRiesen, Ri1hard D.
<7/1/87-9/30;' 7)

AFIT MMEP

Accounting

AFIT MMEP

AFIT MMEP

AFIT MMEP

AFIT MMEP

Accounting

AFIT MMEP

AFIT MMEP

-11-

Temporary Instructor

Lecturer

Temporary Associate
Professor

Librarian/Temporary
Instructor

Temporary Associate
Professor

Temporary Assistant
Professor

Lecturer

Temporary Assistant
Professor

Temporary Professor



Davidson, Ann G.

Jansa, Nancy

Knight, Judit R.

Moore, Jayne

Nicholls, Dan, el J.

College of Health Sciences

Nursing

Nursing

Nursing

Nursing

Nursing

Temporary Supply
Assistant Professor

Temporary Assistant
Professor

Temporary Supply
Assistant Professor

Temporary Assistant
Professor

Temporary Assistant
Professor

Petravage, Ja queline
<7/1/87-6/30/ 8)

Shehigh, Jose h D.

Wolff, Teresa L.

Hinze, Jamie .
(7/1/87-6/30/88)

h ' IW Itson, Donn L.
<7/1/87-6/30/ 8)

Casper Family Practice
Residency

Physical & Health
Education

Nursing

University Libraries

UW Casper

Coe Library

Assistant Professor

Lecturer

Temporary Assistant
Professor

Temporary Senior
Assistant Librarian

Temporary Senior
Assistant Librarian

ADMINISTRATIV REAPPOINTMENTS

under the con,itions cited.

The following administrative

reappointments were approved

1.

Head of

College of Education

Wayn L. Lanning as Professor of Counselor Education and

the Delpartment of Counselor Education for a three-year

term effectiv July 1, 1987.
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Graduate School

2. Tho as G. Dunn as Dean of the Graduate School and

coordinat::-df International Programs for the period August 1,

1987 through July 31, 1989.

CHANGE IN ASS~GNMENT The following change in

assignment was approved.

College of Agriculture

1. Fran C. Hinds, Head of the Department of Animal Science

and Professor of Animal Science, was reassigned as Professor of

Animal Science only, effective July 1, 1987.

LEAVES OF ABSENCE The following leaves of

absence without pay were

granted for the period and under the conditions cited.

College of Agriculture

1. Andrew Vanviq, Professor of Agricultural Economics, for

July 16, 1987 through August 21, 1987 for personal reasons.

College of Arts and Sciences

2. Char, es Blatz, Associate Professor of Philosophy, for the

1987-1988 and 1988-1989 academic years for a two-year Visiting

Associate Pro"essorship in Philosophy of Education, Critical

Thinking Spec'alization at the University of Illinois,

Champaign-Urb na.

College of Commerce and Industry

3. Fred=ric Sterbenz, Assistant Professor of Economics, for

the 1987-88 a:ademic year for a second year's leave to visit the

-13-



Indiana Univ rsity School of Business to conduct research in the

area of theo etical modeling of information and uncertainty.

CHANGE IN SA BATICAL LEAVE The following change in

sabbatical leave was

approved.

College of Arts and Sciences

At the anuary 16, 1987 meeting of the Trustees, Eric J.

for the 1987-88 academic year. Professor Sandeen's

was changed to the 1988-89 academic year.

sandeen, Dir ctor, American Studies Program, was granted a

sabbatical 1

sabbatical 1

RETIREMENTS The following retirements

were approved under the

conditions c'ted.

Name Position
Date of

Retirement

Crouse,

Jarvis, Mari n B.

Lewis, Edgar

Accountant II
Contracts and
Grants

Secretary II
Animal Science

Professor of Music

6/30/87 with
designation
as Retired

6/30/87 with
designation
as Retired

5/10/87 with
designation
as Emeritus

Phillips, Helen E. Sr. Admin.
Secretary
Physical Plant

6/30/87 with
designation
as Retired

Picard, Vinc nt V. Coordinator of
Public Administra­
tion Services

6/30/87 with
designation
as Emeritus
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salas, Delfino A.

seyler, Mae

Custodian
Minuteman Program
Cheyenne

Sr. Admin.
Secretary
Health Services

6/30/87 with
designation
as Retired

6/30/87 with
designation
as Retired

TlAA/CREF RESO UTION The Trustees rescinded the

September 14, 1985 resolution

on TIAA-CREF a d approved the resolution on the Teachers Insurance

and Annuity As ociation (TlAA) and College Retirement Equities

Fund (CREF) Re irement Plan, included as Enclosure £ (yellow).

As a resu t of the new federal regulations concerning

retirement and age discrimination, the following revision was

adopted to comilY with the federal regulations:

IV. Reti ement A e. For purposes of the Plan, normal
reti ement age is herein defined as the last day of the
fisc 1 year in which age 65 is attained. A participant
may etire at normal retirement age, or earlier, or may
e ,to continue Tn employment until the
-!as"t day of- the fiscal year Tn which age ~ ±-s attained
LATE. The University will make contributions for
part cipants who have attained normal retirement age and
who ~ontinue in employment provided the participant also
continues contributions.

I
The secon adopted revision clarifies the relationship of

the University s TlAA-CREF program to the federal insurance on the

termination of retirement plans. Federal regulations which have

been in effect for some years prescribe that retirement plans

operated by pr vate companies must acquire federal plan

termination in urance. The University TIAA-CREF resolution has

been silent on the subject and the TIAA-CREF administration

recommends tha the resolution be revised to clarify the status of

-15-



the universit 's plan. The following revision, as recommended by

TIAA-CREF, co plies with federal regulations:

VI. Ann ,it Contracts. The participant shall complete a
TIA -CREF application form in order for the annuity
con ract(s} to be issued. Each TIAA and/or CREF annuity
con ract issued under this retirement plan is for the
sol purpose of providing a retirement or death benefit
and is solely the property of the individual
par icipant. Provisions of regular TIAA and CREF
ann ity contracts are described in the booklet, Your
Ret~rement Annuit , which is distributed to each---­
par icipant as part of the description of this plan.
All benefits under this plan are provided solely through
ind ·vidually owned, fUlly funded alilit1ily conLIacl!S
RET REMENT ANNUITIES AND THEREFORE ARE NOT SUBJECT TO,
NOR COVERED BY, FEDERAL PLAN TERMINATION INSURANCE.

thir revision pertains to the authority of a University

to wJthdraw contributions to the TIAA-CREF while employed

The

employee

at the Univer Currently, a University employee employed on

or before Jun 30, 1985, who participated in both TIAA-CREF and

the Wyoming R tirement System has a one-time option to discontinue

participation in both programs. The resolution adopted by the

Trustees on S ptember 14, 1985 is silent on the authority of a

University em loyee to withdraw contributions to the TIAA-CREF

when the empl yee exercises the one-time option and elects to

participate i WRS only. The following is the adopted revision

which addreSSjS this circumstance:

IX. RetIrement Benefits. Upon retirement at any age, the
par icipant shall be entitled under the terms of his or
her TIAA and CREF annuity contracts to receive a monthly
or Gther periodic income under one of the options set
forlh in such contracts. All options provide a lifetime
inc me for the participant and all except one also
pro ide for income to a spouse or other beneficiary.
Des riptions of the income options are contained in the
boo let, Your Retirement Annuity. The University ~
<tttt:li1!~.r-±-z-e-,-at---the--un-ivers-±-ty-'-s--d-i:-sc r e bUli, PERMITS
the use of the Retirement Transition Benefit described
in our Retirement Annuity. Participants initiate
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proce ures for receipt of retirement income benefits by
writi g directly to TIAA-CREF. Employment of
indiV~dualS WHO ARE eligible to participate in this
retir ment plan (EXCEPT FOR THOSE ON A NON-CONTRIBUTORY
RECAL BASIS), OR THOSE WHO FORMERLY PARTICIPATED IN
THIS ETIRMENT PLAN, shall not continue beyond the date
a participant receives his or her first annuity payment
from ~ TIAA or CREF annuity contract to which Plan
Contr'butions have been made under this plan, unless
such =mployment continues as a result of an early or
phase retirement agreement between a participant and
the Upiversity.

PART-TIME APPOINTMENTS As a matter of information

only, the part-time

appointments were acknowledged by the Trustees.

RESIGNATIONS

Trustees.

The following resignations

were acknowledged by the

1. Hans Eleiker, Associate Professor of Geography and

Recreation, Ma' 10, 1987.

2. Maril'n P. Burman, Public Services Librarian and

Assistant ProfEssor of Law, June 30, 1987.

3. Mary lIen Cloninger, Assistant Director of Athletics and

Lecturer in In ercollegiate Athletics, June 5, 1987.

4. Helen J. Crawford, Associate Professor of Psychology,

August 31, 198

5. Danie J. Herron, Assistant Professor of Business

Administration May 11, 1987.

6. Walter B. Jaehnig, Associate Professor of Journalism and

Telecommunication and Assistant Dean of the College of Arts and
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sciences, August 7, 1987.

7. Kathe ine P. Kemler, Associate Professor of Music,

effective May 0, 1987.

8.

Commerce

RaYfiold A. Marquardt, Associate Dean of the College of

and I dustry, Director of IBMS, and Professor of Business

Administration August 23, 1987.

9. Dann R. Mielke, Assistant Professor of Education,

university Sch 01, May 29, 1987.

10. Steve A. Mizell, Assistant Professor of Geology and

Geophysics/Wyoming Water Research Center, June 11, 1987.

11. Donal S. North, Assistant Professor of Pharmacy, July

15, 1987.

12. Ra mo d E. S udeck, Assistant Professor of Business

Administration May 10, 1987.

13.

Science,

David S. Wofford,

I
May 311., 1987.

Supply Assistant Professor of Plant

14. Henr===--<+o=.-=-=:..=
Libraries, May

REPORT, IMPLEM NTATION OF
MARCH 27, 1987 TRUSTEE
SALARY POLICY

for their info mation:

Head, Acquisition Department, University

The following report was

presented to the Trustees

The
with the
1988 sal
to be ef

The
and Univ
al10cati
for full
rank wer

urpose of this report is to provide the Trustees
esults of the implementation of the Fiscal Year
y policy adopted by the Trustees on March 27, 1987

ective July 1, 1987.

rustees' March 27, 1987 salary policy for faculty
rsity officers with faculty rank provided a modest
n for selective salary increases. Salary increases
time faculty or University officers with faculty

awarded on a selective basis for extraordinary
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A t~tal of 688 faculty were eligible for the July 1,
1987 sal ry increase. As shown in Enclosure 3 (Tables 1-3),
148 facu ty received increases; 67 (45.3%) received at least
a 5.0% i crease in salary while 81 (54.7%) received less than
5.0%. T e lowest increase granted was $300; the highest was
$8,100. Of those receiving raises, 45.9% received dollar
increase greater than $2,000 per year. The average increase
(based 0 the grouped data) was 5.2%.

meritori~us service and/or for special circumstances. Deans
or senior administrative officers nominated faculty or
univerSilY officers with faculty rank from within their
college r administrative unit for extraordinary meritorious
salary i creases or for salary adjustments for special
circumst nces. The salary increases were limited to
fUll-tim! faculty members or University officers with faculty
rank who were employed continuously from a date on or before
January , 1987 and who were continuing for Fiscal Year 1988.
Performa ce appraisals provided the basis for merit

incre:::!~y increases for full-time professional and general
staff, i cluding University officers without faculty rank,
were awa ded on a selective basis for extraordinary
meritori0us service and/or special circumstances. Deans,
director~ or senior administrative officers nominated staff,
includin~ University officers without faculty rank, from
within t~eir college or administrative unit for
extra-meritorious and/or special circumstances salary
increase!.

Mer t increases for full-time staff or University
OfficerSjWithout faculty rank were based on performance
reflecte in the most recent performance appraisal period.

A s atistical summary of the salary increases effective
July 1, 987 is included as Enclosure 3 (goldenrod).

r the Trustees' salary policy for general and
nal staff, 65 individuals received salary increases
July 1, 1987. Individuals employed after January

nd unfilled positions were not eligible for

notafter January 1, 1987, those
year 1988, and all unfilled
for increases.

RESULTS OF THE IMPLEMENTATION
OF TRUSTEES' SALARY POLICY FOR STAFF
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viduals employed
g through fiscal
were ineligible

Ind
continui
position

Und
professi
effectiv
1, 1987
increase



A t
1, 1987
4-6), 65
received
received
$228; th
20.0% re
The aver

tal of 914 staff members were eligible for the·July
alary increase. As shown in Enclosure 3 (Tables
staff members received increases; 31 (47.7%)
at least a 3.0% increase in salary while 34 (52.3%)
less than 3.0%. The lowest increase granted was
highest was $4,008. Of those receiving raises,

eived dollar increases greater than $1,000 per year.
ge increase (based on the grouped data) was 3.1%.

med Provost and Vice President for Academic and

ADMINISTRATIV APPOINTMENT-­
Robert S. Hou ton

Affairs, was

Robert S. Houston, Acting

Vice President for Academic

student Affairs, effective immediately through June 30, 1988 or

until a search committee has successfully completed the search to

name a new Pro ost and Vice President, and that person has assumed

his or her dut"es.

I

I
I
I

Peter K. Simpson, Acting

Vice President for

The title of Vice President

Development, w s named Vice President for Development and Alumni

ADMINISTRATIVE APPOINTMENT AND
CHANGE IN TITL --Peter K. Simpson

Relations, eff ctive immediately.

CHANGE IN TITL

for Research and Graduate

Studies was ch nged to Vice President for Research and International

Programs. Als, the Dean of the Graduate School will report

henceforth to he President through the Provost and Vice President

for Academic a d Student Affairs rather than through the Vice

President for esearch and International Programs.

This conc uded the report and recommendations from the

Personnel Comm ttee.

PHYSICAL PLANT AND
EQOIPMENT COMM TTEE

President Miracle called

-20-
on Chairman Dray for a



report from the physical Plant and Equipment Committee meeting

held on July 9, 1987. Committee members Dray, Rochelle,

schutte, Chapin and ex officio members Miracle and Roark attended

the committee meting, along with other Trustees and University

staff. The fol owing report was given on the physical Plant and

Equipment Commi tee meeting.

I

J

PROGRESS REPORTS As a matter of information

only, progress reports and

change orders 0 the various construction projects were provided

to the physical Plant and Equipment Committee.

This concl ded the report from the Physical Plant and

Equipment Commi tee.

REPORT ON RESIG ATIONS Vice President Houston

reported on recent faculty

resignations at the University. He reported on faculty members

who had resigne , reasons for resignations, and salary rates, if

known.

BUDGET COMMITTE President Miracle called

on Chairman Bussart for a

report from the Budget Committee meeting held on July 9, 1987.

Committee membe' s Bussart, Chapin, Sharratt, Dray, Kirk, Schutte,

and ~ officio embers Miracle and Roark attended the committee

meeting, along ith other Trustees and University staff.

Committee membe Schuster was absent.
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$ 5,640

2,160

660

2,604

8,340

1,584

$ 20,988

The Fiscal Year 1988 budget

approved on March 27, 1987

policy adopted by the Trustees

The University's investment

Wyo Water Research Center

Student Services

Human Medicine

Human Medicine

Maint, Oper, Repair of Plant

Extension & Public Svcs

To

SER AND INVESTMENT
FOR ADVANCE PAYMENT

TION COSTS

FY 1988 BUDGET TRANSFERS

Mr. Bussa t moved approval of the following recommendations

from the Budgett Committee. The motion was seconded by Mr. Updike,

and it carried I

table reflects the transfer of funds from Instruction and Research

The Trust es approved the Fiscal Year 1988 transfer of

and General Se vices needed to fund Fiscal Year salary increases

in the five re aining programs:

included fundi g for salary increases in only two programs due to

the unknown al ocation of increases at that time. The following

From

Instruction an Research

Instruction an Research

programs as de ignated above for salary increases.

Instruction an Research

General

$20,988 from I struction and Research and General Services to the

investment adv'ser and an investment manager for the program for

General Servic s

INVESTMENT ADV
MANAGER, PROGR
OF HIGHER EDUC

on May 9, 1987, provides that the Trustees may elect to employ an

General Servic s



Management of New York as the investment

Costs, under the current contracts with both

olds, Inc., Denver, Colorado, as the investment

funds in the program for the Advance Payment ofmanager for

adviser and

Higher

Dean Witter

the Advance Pa ent of Higher Education Costs. On July 7, 1987,

the Budget Co ittee interviewed two investment advisers, Boettcher

& Company and Dean Witter Reynolds, Inc. The Trustees selected

firms.

TRUSTEE SYMPOSI M, AUTHORIZATION TO
TRANSFER FUNDS ROM TRUSTEE RESERVE

Consideration was requested

by the Budget Committee of

the Trustees of the University of Wyoming for authority to

is $50,021. Vice President Todd indicated that

transfer $31,49 from the Fiscal Year 1988 Trustee Reserve to the

it is anticipat that the balance of the required funding of

Trustee Symposi The estimated cost of the Fiscal Year 1988

Trustee Symposi

$18,525 would b provided from Fiscal Year 1987 unexpended

supportive serv·ces balances.

The Budget Committee decided to forward the request for the

transfer of $31,496 from the Fiscal Year 1988 Trustee Reserve to

FY 1988 INVESTM NT OBJECTIVES

the Trustee the Trustees without recommendation.

The University investment

policy adopted by the

Trustees on May 9, 1987 requires the University investment adviser

to submit for c nsideration by the Budget Committee and the

Trustees a prop sal for annual investment objectives.
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The Trust es approved the Fiscal Year 1988 investment

objectives pro osed by the University's investment adviser,

Boettcher & Co pany, attached as Enclosure 4 (blue).

PROPOSED FEE Q OTE, BOND COUNSEL,
SERIES 1987 IS UE

On March 27, 1987, the

Trustees authorized the

appointment of Sherman and Howard, Denver, Colorado, as the

Trustees' bond counsel for the financing of the telecommunications

actual travel, long distance, delivery

costs. The proposed fee is based upon hourly

the principal in the firm assigned to the

was identified.

Howard has submitted a fee quote in an amount notSherman a

The Trust es approved the fee quote from Sherman and Howard

of the financi

system. The s bmission of a fee quote was delayed until the scope

project and $1 0 to $125 for associates' assistance.

to exceed $25,

rates of $175

services and c

in an amount u to $25,000 excluding actual costs for travel, long

distance, deli ery and copies, under the terms described above.

ACCEPTANCE OF UDIT OF FEDERAL The Office of Audit in the
GRANTS AND CON~RACTS, JULY 1, 1984
THROUGH JUNE 30, 1986 Office of Inspector General

. I
1n the Departmjnt of Health & Human Services has notified the

Trustees of th University of Wyoming that the desk review of the

audit of the U iversity of Wyoming federal grants and contracts

for the period July 1, 1984 through June 30, 1986 has been

completed. A une 18, 1987 letter from the Regional Inspector

General for Au it indicates that "we believe the audit met Federal

-24-



requirements." The audit was performed pursuant to Trustee

authorization y McGladrey, Hendrickson and Pullen, Cheyenne. Jim

Hearne of that firm commented on the report and responded to

and Human Services contained in the letter of

& pullen on th federal contracts and grants of the University of

questions.

The Trust es a) accepted the report of McGladrey, Hendrickson

report; and c) concurred with the recommendations of the

approved the U iversity responses to the recommendations in the

wyoming for th period July 1, 1984 through June 30, 1986; bl

Department of

June 18, 1987.

the period April 21, 1987 through June 19, 1987 in the total amount

ACCEPTANCE OF ONTRACTS
AND GRANTS

The Trustees accepted

contracts and grants for

I.

of $5,522,968.

ACCEPTANCE OF G FTS AND
SCHOLARSHIPS

The Trustees accepted

gifts and scholarships

for the period arch 27, 1987 through June 10, 1987 in the amount II.

The meetin adjourned at 1:50 p.m. and reconvened at 2:37 p.m. \.

Van Jacobson presented and

answered questions on the

INTERNAL AUDIT CTIVITY

internal audit ctivity for the period April 1, 1987 to June 19,

1987, conducted in accordance with the audit plan.

of $218,464.84.
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RECONSIDERATI
AUTHORIZATION
FROM TRUSTEE

N TRUSTEE SYMPOSIUM,
TO TRANSFER FUNDS
ESERVE

Chairman Bussart and

ex officio member Miracle

requested rec,nsideration of the authorization to transfer funds

from the Trustee Reserve to the Trustee Symposium. The Trustees

approved the ,ransfer of $31,496 from the Fiscal Year 1988 Trustee

Reserve to th Trustee Symposium.

This con luded the report from the Budget Committee.

ATHLETIC COMM TTEE President Miracle called

on Chairman Schutte for a

report from t e Athletic Committee meeting held on July 9, 1987.

reviewed the Athletic

Dr. Roark said he hadOF

meeting, alon with other Trustees and University staff. The

following rep rt was given on the Athletic Committee meeting.

REPORT ON REO
ATHLETIC DEP
NON-REVENUE S

and ex offici members Miracle and Roark attended the committee

committee mem ers Schutte, Updike, Rochelle, Dray, Bussart, Kirk,

Department re rganization reflected by the chart which is

attached as E closure 5 (white). He also said he approved the

Athletic Depa tment reorganization and noted he was pleased to see

that there would be an Assistant Athletic Director to handle

compliance wi h rules and regulations of the NCAA and various con­

ferences. He said after attending the NCAA conference he felt it

was very impo tant for an institution of our size to have such a

Position. Pr sident Roark called on Mr. Roach to report further
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.1

to the Trustees n the reorganization.

Mr. Roach s lid there were three significant points to be made

about the new st (1) All of the non-revenue sports will

noW be placed un er one Assistant Athletic Director. Previously,

(2) Anthree people had supervised the non-revenue sports.

Assistant Athlet·c Director will be employed to handle rules and

(3) The second level

now become coordinators of smaller

under this Assis ant Director.

compliance. The University must comply with rules and regulations

of NCAA, WAC, an HCAA. Also the drug counseling program will be

administrators h

units---Coordina or of Sports Information/Promotions, Coordinator

of Athletic Faci ities/Events, and Coordinator of Athletic

Business Affairs He advised that positions listed with an

asterik were non tenured faculty.

Mr. Schutte asked that a statement of purpose for the Athletic

Department be de eloped. Mr. Roach concurred and noted that he

thought various roups such as athletics, academics, faculty,

staff, students, and alumni should be involved in developing the

statement.

Mr. Baker r ported on the K-TWO broadcasting negotiations. He

noted that the E ecutive Committee had approved the list of

affiliate statio s and that this action would be presented to the

Board for ratifi ation at their regular business meeting. He said

the final draft f the contract with K-TWO will be ready for

presentation to he Board at the September meeting.

This conclu ed the report on the Athletic Committee.
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W.R. COE/CHARL
KUEHN ESTATE C

report from th

President Miracle called

on Chairman Updike for a

W.R. Coe/Charles Chacey Kuehn Estate Committee

meeting held 0 July 9, 1987. Committee members Updike, Rochelle,

Mickelson, and ~ officio members Miracle and Roark attended the

committee meet'ng, along with other Trustees and University staff.

The following eport was given on the W.R. Coe/Charles Chacey

Vice President Todd presented

the proposed Master Statement

President Miracle called

the report from the W.R. Coe/Charles Chacey

was seconded by Mr. Rochelle, and it carried.

Objectives for the W, R. Coe School of American

This conc

Kuehn Estate C

Mr. Updik moved approval of the Fiscal Year 1988 Master Statement

MASTER STATEME
INVESTMENT OBJ

Studies, the W. R. Coe Estate Teaching Program and the Charles

Chacey Kuehn E tate funds for FY 1988.

of Investment bjectives proposed by the Trustees' investment

adviser, Dean itter Reynolds, Inc., as presented in Enclosure 6

Kuehn Estate C

ACADEMIC ISSUE COMMITTEE

(pink). The m

on Acting Chairman Sharratt

for a report f om the Academic Issues Committee meeting held on

JUly 9, 1987. Committee members Sharratt, Bussart, Kirk, Simons,

Updike, Schutt , Hinckley, and ex officio members Miracle and Roark,
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I

Associate Dean, College of

the Program to the Trustees

Dr. James E. Todd presented

tuition, fees, room, and board. Also, a

TIONS, PROGRAM
PAYMENT OF HIGHER

presented info ation to the Trustees regarding a three-year,

coworkers to d elop a curriculum of nine courses related to

VISITATION: I Dr. Joseph Kunsman, Jr.,
STUDIES CURRIC

Agriculture an Dr. Joe Hagan, College of Arts and Sciences

$102,000 Kello The grant enabled Kunsman, Hagan and

This plan i unique in the United States because no other

attended the c mmittee meeting, along with other Trustees and

university sta f. Committee member Schuster was absent. Mr.

Sharratt moved approval of the Academic Issues Committee report

and recommenda ions as follows. The motion was seconded by Mr.

BUSsart , and i carried.

the College of griculture and the College of Arts and Sciences.

publicizing of he advance payment plan for higher education costs.

International griculture topics. The courses are offered through

RULES AND REGUL
FOR THE ADVANC
EDUCATION COSTS

and responded t questions regarding the implementation and

State has ented such a program to date and the State of

Wyoming's would be available to resident and non-resident

students coveri

non-resident so or daughter of a State of Wyoming or a Northwest

Community e alumni would be guaranteed resident tuition and

fees.

The Wyoming Community ·College Commission approved the proposed
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der the Administrative Procedures Act. The Division of

1 S and regulations June 12, 1987 and with Truseee approval, the
ru e

program will submitted to the Secretary of State's Office for

promulgation

communication ervices is preparing information for use in

publicizing th program.

The Trust es approved the proposed rules and regulations for

the Trustees about the

Dean Tom Dunn informed

the program fo the Advance Payment of Higher Education Costs, which

are attached a Enclosure 7 (blue).

APPROVAL OF M. . DEGREE IN
PATHOBIOLOGY

proposed progr m of graduate study leading to the Master of

Science in Pat obiology. The degree program will be administered

by the Departm nt of Veterinary Sciences in the College of

Agriculture. current departmental program of study, leading to

the Master of cience in Parasitology, will be dropped from the

active list of authorized degrees once currently enrolled degree

candidates lea e the program.

The Trust es approved the M.S. Degree in Pathobiology,

effective Fall 1987.

APPROVAL OF IN ERDISCIPLINARY
GRADUATE PROGR M IN
REPRODUCTIVE B OLOGY

Dean Dunn informed the

Trustees about an inter-

disciplinary g aduate program in reproductive biology involving

faculty from t e Departments of Animal Science and Molecular

Biology in the College of Agriculture and from the Departments of

Psychology and Zoology/Physiology in the College of Arts and
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list of unused degree

Dr. DeVries discussed a

Pathology

Sciences

riculture

Agricultural Extension

The urriculum would lead to the M.S. and Ph.D.

A ste ring committee with an elected chair will be

M.A. Zoology and Physiology

Ph.D.

The followi g degree titles are recommended for deletion:

M.A. Secondary Education

M.S. Distributive Education

M.A. Geology

M.Ed. n Agricultural Education

Sciences.

M.S. Curriculum and Instruction

M.Ed. in Business Education

M.Ed. in Distributive Education

-31-

M.Ed. in Elementary Education

degrees.

in Reproductive Biology, beginning Fall Semester of 1987.

established to irect the program and to review issues pertaining

to the curricul m and graduate student policies.

The Truste s approved an interdisciplinary graduate program

titles that hav not been awarded since Summer Session 1984 and

that do not cur ent.ly have graduate students with programs of

DELETION OF UNU UED GRADUATE
DEGREE TITLES F OM MASTER
LIST OF DEGREES AUTHORIZED

study on file.



M.Ed. in Home Economics Education

M.Ed. in Secondary Education

M.Ed. in Trades and Industrial Education

Ed.Sp in Secondary Education

The Trust approved the degree titles recommended for

deletion from he Master List of Degrees Authorized.

RENAME: SUPER lR STUDENT Dr. James Hurst led a
SCHOLARSHIPS A~ HIGH SCHOOL
AND JUNIOR COL EGE HONOR discussion on proposed name
SCHOLARSHIPS

changes of the following

scholarships: 1)· The Superior Student Scholarships be renamed as

the Trustees' Superior Student Scholarships and 2) the High

School and Junior College Honor Scholarships be renamed as the

the Trustees about the

Dr. Roland Barden informed

demonstrate the high level of significance and

Scholarships. Other institutions have adopted

The Trust es approved the proposed renaming of the Superior

to gain additi al recognition for such scholarships. The awards

President's Ho

similar titles

Student Schola to Trustees' Superior Student Scholarships and

are based on s holarly achievement and not on need.

the High Schoo and Junior College Honor Scholarships to the

President's Ho or Scholarships.

FY 1989-1990 B GET
PLANNING PRIORI IES

biennial budge planning priorities and principles that serve as

guides for the evelopment of the biennial budget request to be

considered by he Trustees at the September meeting.
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SELECTION OF
THE SUPERIOR
AND THE HIGH
SCHOLARSHIPS

R CIPIENTS FOR
S UDENT SCHOLARSHIPS
S HOOL HONOR

Dr. James Hurst informed

the Trustees that awarding

of scholarships based on

seven semester of a student's high school career is not

appropriate be ause by the seventh semester many top students have

already select d a college to attend. The University will

evaluate an ap licant on the basis of six semesters of high school

the Trustees of University

Dr. Roland Barden informedPROGRAM

The only contingency for a student being

guide program changes that may be required in

complete his or her high school curriculum.

studies from n

planning that

that the stude

awarded the sc olarship after the sixth semester of high school is

UPDATE ON PLAN
CHANGES IN RES
BUDGET REDUCTI

response to bu get reductions.

MASTER LIST OF DEGREES
AUTHORIZED

The Master List of Degrees

Authorized was submitted to

the Trustees f r their information.

This cone uded the report and recommendations from the

Academic Issue Committee.

Trustee S'mons said she was concerned with the policy

implications w'th the adoption of the Rules and Regulations for

the Program fa the Advance Payment of Higher Education Costs.

She noted that this action does represent a shift of

responsibility for higher education from state to family sources.
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of wyoming. D. Roark said he was pleased to be here and he and

his family app eciated all the courtesies extended to them.

Dr. Houston wa thanked for all his assistance in serving as the

interim presid nt.

NEW BUSINESS

PUBLIC COMMENT

President Miracle welcomed

Dr. Roark to the University

Phil White, reporter for

the Casper Star Tribune,

asked if it wo ld be possible to obtain a copy of the Trustee

Report in adva ce,of the meeting. Though he receives a copy of

the agenda, he would appreciate receiving a copy of the

Trustee Report

Mike Jami son, reporter, said he agreed with the Branding

Iron editorial that it was difficult for students to gain an

audience with he University President. He said because his prior

employer had b en threatened by a University official, he did not

wish to identi y his present employer.

ADJOURNMENT AN DATE OF
NEXT MEETING

There being no further

business to come before

the Trustees, r. Dray moved that the meeting be adjourned at

4:00 p.m. The motion was seconded by Mrs. Kirk, and it carried.

The next meeti g of the Trustees is scheduled for September 18-19,

1987.

Respectfully submitted,

~cJie-u,-~, ~fu-\J'~
Karleen B. Anderson
Deputy Secretary
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ENCLOSURE 1

INUTES OF CONFERENCE TELEPHONE MEETING
OF THE EXECUTIVE COMMITTEE OF THE

TRUSTEES OF THE UNIVERSITY OF WYOMING

June 25, 1987

A confer nce telephone meeting of the Executive Committee of

the Trustees f the University of Wyoming was held on June 25, 1987

at 9:00 a.m. ith committee members Miracle, Bussart, Dray,

Schutte, and ickelson present. Mr. Baker also participated in

I

the conferencF call.

APPROVAL OF BkoADCASTING
AFFILIATES FOt THE WYOMING
COWBOY RADIO ETWORK

Mr. Baker said the purpose of the

conference telephone meeting was

to address th issue of granting two Laramie radio stations

network affilOation for broadcasting the 1987-88 athletic events.

Attached is t e final list of broadcasting affiliates for the

Wyoming Cowbo Radio Network.

Mr. Buss rt moved that both KOWB and KLDI be granted network

affiliation i Albany County for the upcoming year only, that the

situation be e-evaluated following the 1987-88 basketball season,

and that this action be submitted to the Trustees for ratification

at their July 9 meeting. The motion was seconded by Mr. Dray, and

it carried.

There beOng no further business, the meeting was adjourned.

Respectfully submitted,

~~~~~~
Karleen B. Anderson
Deputy Secretary
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WYOMING RADIO NETWORK AFFILIATES

KRSV - AFTON

KLGT - BUFFALO

KTWO - CASPER

KFBC - CHEYENNE

KODI - CODY

KWIV - DOUGLAS

KOTB - EVANSTON

KIML - GILLETTE

KUGR - GREEN RIVER

KSIT - ROCK SPRINGS

KZMQ - GREYBULL

KMTN - JACKSON

KMER - KEMMERER

KOVE - LANDER

KOWB - LARAMIE

KLDI - LARAMIE

KASL - NEWCASTLE

KPOW - POWELL

KRAL - RAWLINS

KVOW - RIVERTON

KROE - SHERIDAN

KTHE - THERMOPOLIS

KERM - TORRINGTON

KYCN - WHEATLAND

KWOR - WORLAND

I

J
I



ENCLOSURE 2

CHERS INSURANCE AND ANNUITY ASSOCIATION (TIM)
AND COLLffiE REI'IRlliENT EQUITIES FUND (CREFJ

RETIREMENT PLAN

1. Establi hrrent of Plan. This Retirenent P:1:eft RESOLUTION sets forth

the pr isions of the Universi ty of Wyaning' s TIAA/CREF Retirenent Plan

establi hed on January 1, 1970, and AS amended 011 lJeC8libeL 18, 1980

'IHR(XX;H JULY 9,1987. This ResoluLion describes Ule Plan as of July 1,

1985. ntributions under this defined contribution (lOClney p.rrchaseJ

plan ar applied to individual annuities issues to each participant by

Teacher Insurance and Annuity Association (TIMJ and/or College

nt Equities Fund (CREFJ.

-time or regular benefitted part-time enployee of the University

II. :=El:::.l",·l..:::.:::-'=F'-=-'- Subject to the conditions statea. in Section III herein,

of Wyrnp-ng is eligible to participate in this Retirenent Plan.

speciflally not eligible are any anployees a) who are canpensated as an

inde dent contractor or on a fee basis; bJ who are reimOOrsed on a per

diem sis; c) whose term of enployrrent is on a temporary basis for less

than f ur lOClnths; or d) whose employment is incidental to their educa-

tional prcgrams at the University.

III. ===i~,-,t=i",o"n-,-. All eligible employees hired after June 30, 1985,

participate in the Wyoming Retirenent System must

join e Plan within 30 days of the date of employrrent. Employees hired

after une 30, 1985, electing to initially participate in the Plan are

permi ed to exercise a one-time option of discontinuing participation

in th Plan and transferring prior service credits, but not prior



1985 electing to ini tially participate in the

to the Plan, to the Wyoming Retirement System. Employees

etirement System are not permitted to subsequently participate

contri

hired

and contributions, fran the Wyoming Retirement System to the

Eligible employees participating in the Plan prior to July 1, 1985, may:

a) ue participation in the Plan as established on January 1, 1970,

and nded on DeeotDer 19, 1985, THROUGH JULy 9, 1987.

bl er prior participation and contributions, including employer

Plan;

c) trans er prior service credits, but not contributions, fran the Plan

to th Wyoming Retirement System.

Eligible employees participating in this Plan prior to July 1, 1985, are (

permitt a one-time option of transferring prior participation and

contribu ions fran the Wyoming Retirement System to the Plan, or trans-

ferring rior service credits, but not contributions, fran the Plan to

the Wymung Retirement System.

'oc <he t:- of "h 'lao, ,he dare of "'PI""""", oc ,_,'''''''", foc

an eligile faculty rrenber shall be the effective date of appointment.

For all ther eligible employees, the date of employment or reenployrnent

shall be the first day upon which an hour of perfonnance of his or her

duties i canpleted.

IV. Retireme tAle. For purposes of the Plan, normal retiranent age is

herein d fined as the last day of the fiscal year in which age 65 is

attained. A participant may retire at norrnal retirement age, or



earlier, or !Il<!ry elect to cOlllilltle l:ll Ottl?loj"ttellt tl1ltil Ule la:5t dll:)l of

B!e--f±=ttt--"J'.=:-1:n--wI1tich-age-*-t~*~in<~LATER. The University will

make con ibutions for participants who have attained normal retirerrent

age and 0 continue in employment provided the participant also con-

tinues c ntributions.

v. plan Con, ibutions. Contributions under this retirerrent plan, referred

to herJter as "Plan contributions," will be made on a m:mthly basis

except f r rronths in which no salary is paid, in accordance with the

followi schedule:

Ian Contributions as a Per Cent of *

ibutions by participants to TIM and/or CREF retiranent

salary is contract salary and any other University

B.. 25%

Total.

salary includes any overtime or extra-

By the
University

7.54%

nt

payment.

salary.

*For fa

contract

annuitie will be deducted fran salary payments and will be made on a

tax-defe red basis under an agreement for salary reduction executed in

accordan e with Section 403(bl of the Internal Revenue Code.

Plan Con ibutions shall be forwarded to TIM-cREF to be applied as

premiums on ra,ular retirenent annui ty contracts owned by a participant

allocated by the participant between TIM and CREF in anyand may

proporti n that does not result in a fraction of a per cent.

VI. Annuit ontracts. The participant shall canplete a TIM--eREF applica-

in order for the annui y contract(sl to be issued. Each TIM



providing a retirement or death benefit and is

annuity contract issued under this retirement plan is for

e description of this plan. All benefits under this plan are

M and CREF annuity contracts are described in the booklet,

e property of the individual participant. Provisions of

solely through individually owned, fully funded ttillluily

Y:, FEDERAL PIAN TERMINATION INSURANCE.

"rement Annuit , which is distributed to each participant as

and/or

provid

eot~aetisREI'IREMENI' ANNUITIES AND THEREFORE ARE NC1I' SUBJEX:!' 'ID, NOR

VII. Leave 0 Absence. During an authorized paid leave of absence, the

Univers ty will continue its Plan Contributions to a participant's

annuiti s, at the rate specified in Section V, on the basis of salary

then betng paid by the University, provided the participant

tinues :han Contributions.

also con-

VIII. .:.:R==:::.::;=e,,-. In the event a participant in this retirement plan

es employment for reasons other than retirement or disability

that TIM--cREF repurchase his or her annuity, the University

will alrove such repurchase provided the participant is not employed by

or rrov~rg to another institution having a TIM--cREF retirement plan for

which or she will be eligible, and provided the repurchase meets the

other nditions under which TIM--cREF will repurchase annuities. These

condit "ons are set forth in the booklet, Y:our Retirement Annuity. Upon

repurc ase the portion of the accumulation attributable to Plan

Contri utions made to the participant will be payable by TIAA--cREF to

the pa ticipant. The portion of the accumulation attributable to Plan

Contri tions ffi3.de by the University will remain in the annuity



contract ( to provide retirement benefits for the participant, except

that if t e Plan Contributions made by the University to the annuities

totaled 1 ss than $2,000 such portion will be paid to the participant.

ArrOunts pi id to the participant on repurchase shall be in full

satisfact on of the participant's rights to retirement and/or death

benefits ttributable to such amounts repurchased.

IX. Retiremen Benefits. Upon retirement at any age, the participant

shall be ntitled under the tenns of his or her TIM and CREF annuity

contracts to receive a nonthly or other periodic incane under one of the

options SE t forth in such contracts. All options provide a lifetime

incane fo the participant and all except one also provide for incane to

a spouse cr other beneficiary. Descriptions of the incane options are

contained in the booklet, Your Retirement Annuity. The University !MY

tmth=i:z,e-,;f-1~~..~H~:tu~••~~vJr...m.,~~_~.•.m,~.,:ty,~1"'-g-,~a±-=rel:±1on-;-, PERMITS the use of the

Retirement Transition Benefit described in Your Retirement Annuity.

Participar~ts initiate procedures for receipt of retirement incane bene-

fits by wr'ting directly to TIM-cREF. Employment of individuals WHO ARE

eligible tp participate in this retirement plan (EXCEPT FOR THOSE ON A

NCJN-CCN.IRI~UTORY RECALL BASIS), OR THOSE WHO FDRMERLY PARTICIPATED IN

'IHIS RE:I'Inr=u PIAN, shall not continue beyond the date a participant

receives h s or her first annuity payrrent frau a TIM or CREF annuity

contract t which Plan Contributions have been made under this plan,

unless suc employment continues as a result of an early or phased

retirement agreement between a participant and the University.

X. Death Bene its. In the event a participant dies prlor to commencement

of retirem nt benefit payments, the full current value of the annuity

accumulati n, including the portion attributable to Plan Contributions



mad by the University, is then payable to the beneficiary or benefi­

cia ies named by the participant, in a single sum or under anyone of

the incane options offered by TlAA-<::REF. These incane options are

des ribed in the booklet, Your Retirement Annuity.

XI. The "Plan year" is January 1 through Decenber 31 of each

Records for each participant to whan annuity contracts have been

ed are neintained on the calendar year basis. TIM-<::REF will

ide each annuity owner a report of premiums and benefits sumnarizing

status of his or her annuity contracts as of Decenber 31 of each

Similar reports or benefit illustrations must be provided by a

-<::REF annuity owner upon termination of employrrent or at any other

by writing directly to TIAA-<::REF.

XII. The Insurance/Retirement Coordinator, located on campus

arnie, Wyaning 82071 (307) 766-56lT 4220, is the Administrator of

thi retirement plan, and is responsible for enrolling participants and

for performing other duties required for the operation of the plan.

XIII. A ication for Benefits. Benefits provided by TIM and CREF annuities

ich Plan Contributions have been applied will be payable by

-<::REF upon receipt by TIAA-<::REF of a satisfactorily canpleted appli­

cat on for benefits and supporting documents. The necessary forms will

be rovided to the participant or beneficiary by TIM-<::REF.



TABlE 1

The University of ~yoming

Faculty Raise Annlysis
July 1, 1987 Distribution of Raises

.................... - .

Budget Uni t

Percent Increases I Dollar Increases
Positions
Receiving O.OX· 3.0X 5.0X 7.0X· 9.0X- 11.0X· S1· S5 ~S2GG-1-'-25·01....-s3001- $3501· S5001-

Hes r.-<JX-4. 8.9X 10.9X 20.0X I S500 S1000 S1500 S2000 S2500 S3000 $3500 S5000 sal00

---------==========::=::::~~==



TABLE 2

The University of ~yoming

Fnculty Reise Analysis
July 1, 1987 Distribution of Raises

Instruction and Research

Extension and Public Services

Intercollegiate Athletics

Maintenance, Operation and

Repair of Plant

Student Services

General Services

HLlMn Medicine

~yoming ~eter Research Center

TOTAL

142

3

a

a

a

2

a

148
====

51,966 5300 $B,100 I 2.1X 14.8X 17.6X 17.6X 26.1X 5.6X 7.7X 3.5X 4.9X

I
1,400 924 1,656 I O.OX 33.3X O.OX 66.7X O.OX O.OX O.OX O.OX O.OX

I
a a a I O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX

I
I

a a a I O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX

a a 0 I O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX

1,005 1,005 1,005 L O.OX O.OX 100.OX O.OX O.OX O.OX O.OX O.OX O.OX

I
1,080 960 1,200 I. O.OX SO.OX SO.OX O.OX O.OX O.OX O.OX O.OX O.OX

I •
a a a I O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX

I
I

51,936 5300 $B,100 I 2.0X 1S.SX 18.2X 18.2X 2S.0X S.4X 7.4X 3.4X 4.7X

--_ .

Source: SSR88 and SSR87KAR Budget FiLes on AMSI! OIR:GP
2S·Jun·87
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TABLE 3

The University of ~omin9

Faculty Raise Analysis

July 1/ 1987 Oistribution of Raises

..............................................................................................__ .

Source: SSR88 and SSR87MAR Budget Files on AMSII OIR:GP
25·Jun·87



TABLE"

The University of ~yoming

Staff Raise Analysis
July 1, 1987 Distribution of Raises

. - .
Percent Increases I Dollar Increases

Positions
Receiving 0.0%- 3.0% 5.0% 7.0%' 9.0%- " .0%- I Sl- S501· S1001' S1501· S2001- S2501· S3001 - .3501 - .5001·

Budget Unit Raises 2.9% 4.9% 6.9% 8.9% 10.9% 20.0% I $500 $100o-ST50o-sl00o-sl5CI0 S300o----s1~O----S5000 Sllt_

........ - .....................................................................................................................................................................
I

Instruction and Research 38 19 15 4 0 0 0 I 13 18 7 0 0 0 0 0 0

I
Extension and Public Services 2 0 2 0 0 0 0 I 0 2 0 0 0 0 0 0 0

I
Intercollegiate Athletics 0 0 0 0 0 0 0 I 0 0 0 0 0 0 0 0 0

Maintenance, Operation and
Repair of Plant 3 1 2 0 0 0 0 I 0 3 0 0 0 0 0 0 0

I
Student Services 4 1 1 0 1 0 , I 1 0 , 0 0 , 0 1 0

I
General Services 12 8 3 0 0 1 0 I 3 6 1 0 , , 0 0 0

I
Hunan Medicine 5 4 , 0 0 0 0 I 5 0 0 0 0 0 0 0 0

I
Vyoming ~ater Research Center 1 1 0 0 0 0 , 0 I 0 1 0 0 0 0 0 0 0

I
I

TOTAL 65 34 24 4 , , 1 I 22 30 9 0 1 2 0 1 0

:::: :::::: :::::: ::::11 =:lI:a ;:11I'=" :::::: I ==== :=::a all•• ;1::1111 :::::: ::::::: :It::::: 11::::::: :::::::

I
- ...... - - -...............................................................-........ --..........................................................................................

Source: SSR88 and SSR87MAR Budget Files on AHS!I

" 5

Th,. IJni"""c(t" ""I UV....... i ......

OIR:GP
25·Jun·87



" ,
The University of Wyoming
Stoff Raise Anatysis
Juty 1, 1987 Distribution of Raises

............................................................................................................................................................

nStructlon arid Research 38 S657 S228 S1,393-- I 34.2X 47.4X 18.4X O.OX O.OX O.OX O.OX O.OX O.OX

I
Extension and Public Services 2 720 720 720 I O.OX 100.0X O.OX O.OX O.OX O.OX O.OX O.OX O.OX

I
Intercollegiate Athletics 0 0 0 0 I O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX

Maintenance, Operation and
Repei r of Plant 3 868 732 960 I O.OX 100.0X O.OX O.OX O.OX O.OX O.OX O.OX O.OX

I
Student Services 4 2,083 228 4,008 I 25.0X O.OX 25.0X O.OX O.OX 25.0X O.OX 25.0X O.OX

I
General Services 12 918 240 2,940 I 25.0X 50.0X 8.3X O.OX 8.3X 8.3X O.OX O.OX O.OX

I
HUTIOn I'(cdlcine 5 317 216 444 I 100.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX O.OX

I
~yom;ng ~atcr Research Center I 660 660 660 I O.OX 100.0X O.OX O.OX O.OX O.OX O.OX O.OX O.OX

I
.... I

TOTAL 65 S779 S216 S4,008 I 33.aX 46.2X 13.aX O.OX 1.5X 3. IX O.OX 1.5X O.OX
::===

Source: SSR88 and SSR87MAR Budget Files on AMSII OIR:GP
25·Jun·87



TABLE 6

The University of ~oming

Staff Raise Analysis
July 1, 1987 Distribution of Raises

• 0 0 0 • 0 •••• 0 • 0 0 0 ••••••••• 0 0 •••• 0 •• 0 0 •••••• 0 ••••••••••••••••• _ 0 0 •••

Percent of Total ELigible

positions Raise Amounts I
Receiving I O.OX· 3.0X 5.0X 7.0X· 9.0X· 11.0X·

Budget Uni t Raises Ave. Low High I 2.9X 4.9X 6.9X 8.
o • _ 0 0 0 _ 00 0 0 •• 0 0 0 ••• 0 •• 0 0 •••• 0 •••• 0 •••••••• 0 •••• 0 _. - - ••• _ ••• 0 - •• - ................ 0 ............................ 0 •••••••••••••• 0 •••••••••• 0 0

I
Instruction and Research 38 S657 $228 $1,393 I 50.0X 39.5X 10.5X O.OX O.OX O.OX

I
Extension and Public Services 2 no 720 720 I O.OX 100.0X O.OX O.OX O.OX O.OX

I
Intercollegiate AthLetics 0 0 0 0 I O.OX O.OX O.OX O.OX O.OX O.OX

I
Maintenance, Operation and I

Repair of Ptent 3 868 732 960 I 33.3X 66.7X O.OX O.OX O.OX O.OX

I

Student Services 4 2,083 228 4,008 I 25.0X 25.0X O.OX 25.0X O.OX 25.0X

I
General Services 12 918 240 2,940 I 66.7X 25.0X O.OX O.OX 8.3X O.OX

I
Hl.11'\<ln Medicine 5 317 216 444 I 80.0X 20.0X O.OX O.OX O.OX O.OX

I
~oming ~ater Research Center 1 660 660 660 I' 100.0X O.OX O.OX O.OX O.OX O.OX

I
I

TOTAL 65 $779 $216 $4,008 I 52.3X 36.9X 6.2X 1.5X 1.5X 1.5X

==== I
I

- 0 0 •• 0 0 ••••• 0 0 •••••••• 0 •• 0 •••••• 0 0 •• 0 0 • 0 0 ••••••••••••• 0 •••••• - 0 ••• 0 •••••••• 0 0 ........................................... 0 0 ••••••• 0 0 0 ••••

I •

Source: SSR88 end SSR87MAR Budget Files on AMSII
OIR:GP
25·Jun·87

p ~ ~-



ENCLOSURE 4

Boettchera Co pany
~ Barl<efS Sirce 1910

139 West Second Street
P.O. Box 3060
casper, Wy<>ming 82602
(307) 265-8510

n
82071

5 Hay "1987

Mr. Dan Baccari
Director
Fiscal Opera tiD
University of W
Box 3314
University Stat'
Laramie, Wyomin

Dear Mr. Baccar':

Wyoming Investment Policy adopted ~my 17, 1986, requires
nt advisor present annual objectives for the approval of the
as "follows:

tify all cash flow requirements from the managed portfolios
the permanent endowment funds;
uirements of the managed account will be $58,000 in quarterly
cash to pay the manager's fee which is estimated to be $8,500,

s of $2,300, and an audited report fee of $1,500. Total
of $70,800 can be met from dividends, interest, or realized

tify the asset allocation for the managed portfolio for the
nent endowment funds;

at the asset allocation of the portfolio as of July 1, 1987
tely 14% cash, 15% short term securities, and 71% equities.
re subject to change during the year depending upon the
c events and the reaction of the investment manager to these

3. Ide
pe

We aSSume t
will be approxim
The allocations
impact of ecanom
events.

The University 0

that the invest
Budget Committee

1. Ide
for

The Cash re
installments plu
eus tadial expens
cash requirement
capital gains.

2. Ide tify investment income expectations from the managed port­
fol os for the'permanent endowment funds;

We would e ect the investment manager to exceed the performance of the
S&P 500 by 3% du ing the period July 1, 1987, through June 30, 1988. Based
on an estimated eginning balance of $1,300,000 the cash requirements would be
5.5%. As of 3/31/87 the current yield on the portfolio was 4.9%. This re­
quires that realized capital gains would contribute the balance of the
cash flow requir~ments.



Mr. Dan Ba cari
Page Two

4. The investment policy directs that we present recommended
changes in the investment plans;

a. Investment objective F: change amount to $70,800.

b. Investment objective G: income to include capital
gains.

c. Change name of contacts to reflect current board positions.

Sincerely,

BOETTCHER COMPANY, INC.

Bob Gosman
Sr. Vice Pr sident

cl
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ENCLOSURE~

PROPOSED

MASTER STATEMENT OF

I STMENT POLICIES AND OBJECTIVES

•

OF

WYOMING ENDOWMENT FUNDS

Revised June 1987

Coe Estate Trust Fund
Coe School Trust Fund

Kuehn Estate Trust Fund

1



*

*

PROPOSED REVISION
MASTE STATEMENT OF INVESTMENT POLICIES AND OBJECTIVES OF

UNIVERSITY OF WYOMING ENDOWMENT FUNDS

Coe Estate Trust Fund
Coe School Trust Fund

Kuehn Estate Trust Fund

Introducti,.on

The purJose of this Statement is to establish a clear
understan~ing between the University of Wyoming Coe Estate, Coe
School, and Kuehn Estate Trust Funds Committee (hereinafter
referred to as the Committee(s» and its Investment Manager(s)
(hereinafter referred to as the Investment Manager) on investment
policies and objectives of the funds in the Endowment. It is the
policy ahd authority of the Committee to hire Investment
Managemen~ Organizations. This Statement of Investment Policies
and Obje~iVeS is set forth to state the view of the Committee
for the p rpose of assisting Investment Management Organizations
for mana ement of the funds. It is the further intent of this
Statement to establish an attitude and philosophy which will
guide the Investment Management Organizations toward desired
investments and performance.

The Investment Manager should be guided by an investment
PhilOSOP~Y and discipline Which combine well-researched
selectio and liquidation of equity, fixed income and/or cash
equivalen investment according to changing economic and stock
market cohditions.

The Coe-K ehn Committee will approve all purchases and sales. In
addition to initial review of proposed purchases; when the Coe­
Kuehn Com ittee adjudges that corporate policies or practices
cause sUb~tantial social injury, the Coe-Kuehn Committee, as
responsible and ethical investors shall give independent
weighting to the factor in the investment of the endowment
portfolio.

Investmen Return Expectations of the Managed Account(s)

A spendin policy has been established that provides 5% of the
previous 'hree quarters total rate of return as the distributable
amount.

Approximately January I, 1988, there will be a withdrawal of $1.2
million from the Kuehn Estate to provide for a Building Fund
commitme ,to The Investment Manager is advised of this action
well in a vance of this withrawal.

2



There are min'mum expectations for total account performance,
orne of whic may be more appropriate at different times and

Sconomic envi onments. The expectations are to achieve returns
~hat annuall will equal or exceed the highest of three
measurements in each account category. Recognizing that an
annual measu ement may be too short of a time frame, these
returns are e pected to be exceeded over successive three yeaE
time periods.--

For the Total Account

3) Exceed t e return of the Consumer Price Index plus 6% annum
and/or,

1) Exceed the return of the S & P 500 each year.

2) Provide mi imum dividend income of 3%.

1)

2)

3)

4)

5)

Provide to al Rate of Return in excess of 12% per annum.

Provide ~rincipal growth exceeding the Consumer Price Index
by 4%. l
Provide a inimum increase Rate of Return of 3% per year.

Maximize t~e growth of the account where and when appropriate.

The Inve~tment Manager should be cognizant of the potential
for inflfition and the adverse impact it may have and
managed the portfolio accordingly.

For the Equity Portion

4) Maintain first quartile relative performance as compared to
investment managers, banks, and insurance company balanced
funds.

For the Fixed-Income Portion

1) Exceed the return of the Shearson Lehman Government Corporate
Bond Index on an annual basis.

2) Provide income from fixed investments of at least 6% per
annum.

!nvestment Pol'c

The Investment Managers will be responsible for management of the



*

Endowment I assets in various securities at this time. The
assets may be allocated to equities, fixed income, real estate,
mortgages ~D's and/or cash equivalents.

Asset Distribution and Asset Allocation in the Managed
Account(slt~These-account(sj-s"ila11-be-iilanaged for total-return-;­
cons~uen 1 thes~ ~re no !,!~xi!!l:~!!l: .9.!: !,!ini!,!~!,! asse!. allocation
requiremen .

. I . t . t' ()At the t~m1'l at wh~ch the Investment Managemen Organ~za ~on s
assumes initial responsibility of their portions of the Plan, it
will be th'ir responsibility to decide which assets will continue
to be held and/or disposed of and to implement such decisions.
The Invest ent Manager will be invited to invest in the Equity
market to a maximum of 100% when he views such a policy
appropria e and prudent. To assist in this parameter decision
making and to clarify future communications, the following table
is sugges ed in order to provide communication of investment
posture:

ASSET ALLO~ATION for the MANAGED ACCOUNT(S):

c

{,

Investment position Equity percentage
Fixed Income or

Cash Equivalent~

position #
position #

I
position #13
position #1
position #

Very positive
Positive
Neutral
Negative
Very Negative

100%
80%
60%
40%
20%

0%
20%
40%
60%
80%

Investme~t position #1 would be considered to be a high
confidenqe level expressed by the Investment Management
Organization(s) for the ability of the equity markets to attain
the Inve:ktment Objectives outlined herein. Conversely,
Investmen~ position #5 would be a negative outlook on behalf of
the Investment Management Organization(s), for the economy and
the equity markets to provide the type of return desired and
should betused as a defensive posture. It is suggested that the
Investme Manager will implement changes in these various
investmen position levels, on a step-by-step, sound, orderly and
business- ike manner.

INVESTMEN GUIDELINES FOR INVESTMENT MANAGER(S) :

1. Gener 1 Guidelines for the Managed Account(s)

The inve tment manager(s) may purchase equity investments,



C)

depending upon economic and market conditions, up to a total
ortfolio combitment of 100% of the total assets of the Coe

~chool and Es~ate and 100% of the total assets of the Kuehn
Estate. The gbneral characteristics of equity selection will be
for growth, irtcome, liquidity, and safety of principal. Fixed
income (bonds) investments generally should not exceed 90 percent
of the total ssets of the managed account(s), nor shall they be
rated less than -A- by Moodys or Standard and Poors. The general
characteristibs of fixed income (bonds) investments shall be
stability of 1ncome and stability of market value. Constant
management of Ifixed income securities is essential to optimize
total return. The percentage of the total assets of the managed
account(s) invested in cash equivalents should vary considerably,
depending on the prevailing economic and stock market conditions.

2. Investment Philosophy for the Managed Account(s)

The Investment Manager(s) have supplied a copy of their written
investment phi osophy for review by the Committee. Interim major
deviations fro the established investment philosophy may be made
by the Invest~ent Manager(s) depending upon rapid.changes in
economic and irvestment market conditions; hqwever, these major
deviations sha I be communicated in writing within 30 days to the
Committee and ~ill be discussed at the next scheduled meeting of

. the Committee.

3. Investment Decisions of the Managed Account

The Investment Manager(s) will be responsible for the making and
the implement~tion of all investment decisions regarding the
assets of thel managed account (s). It is the opinion of the
~ommittee tha~ guidelines contained herein will not prevent the
1nvestment manager from attaining the stated objectives.

4. preservatiln of Principal

The following ~idelines must be integrated into each investment
manager's phil0sophy.

a) At the til e when a security falls to a market value of 5%
below the cost value, the situation should be carefully
scrutinized.

b) At the tiLe when a security falls to a market value of 15%
below th~ cost, the continued holding of that security
should bi justified to the Committee in a manner and
with crit ria similar to an acquisition.

The Inves ment Manager must incorporate a contingency plan
for the resurgence of inflation and adjust the portfolio
accordingl

5



5. Sellin, Procedure ~ Discipline

The Investment Management Organizations should implement selling
action, w~n in their opinion liquidation of securities must be
made bec use of new events or changes in the investment
attractiv ness or marketability of any investments. The
Investmen Management Organizations must follow their stated
selling di cipline as presented to the Committee.

Quarterlyeview of the Investment Manager(s)

The Inves~ent Manager(s) will send a quarterly account review
within a reasonable period of time following each calendar
quarter, 0 the Committee and the consultant. Annually, the
Investment Manager(s) will meet in person with the Committee to
review the following:

1. Review the book value, and market value of the investments in
the ma aged account(s) and investment performance in relation
to the stated indices and stated objectives during the most
recent quarter, and three-year period {or such shorter period
as the Investment Manager has been engaged) .

2. Review the investment philosophy pertaining to the managed
accounl (s) and any suggested changes as well as any changes
in dis~ipline relating thereto. Also, review any deviations
in phiiosophy or discipline which may have occurred during
the prJceeding period and the effect thereof.

3. Review past, present, and prospective economic and stock
market conditions, the possible impact on investments in the
manage~ account(s) and prospective sales and purchases of
investments for the managed account(s) .

4. Review l any significant changes in management, research,
perso1nel or ownership at the Investment Management
Organi ation(s).

5. Review and discuss any other conditions or situations which
might ffect or improve the performance of the investments in
the ma aged account(s).

* Adopted by the Coe/Kuehn Committee June

r

_____ , 1987.



ENCLOSURE 7

STATE OF WYOMING
PROG I FOR ADVANCE PAYMENT OF HIGHER EDUCATION COSTS

RULES AND REGULATIONS

Section Introduction. The Forty-Ninth Legislature of the State
of wyoming, 1 87 General Session, enacted Wyoming Statutes §2l-l6-501
through §21-1 ·-505 creating an Advance Payment Program for attendance at
anyone or a ombination of public institutions of higher education in
the State of yoming. Plans under the program will be available for
purchase by b th residents of the State of Wyoming and non-residents on
and after the statutes' effective date of May 22, 1987. The statutes
provide for a Committee, which has, as part of its charge, developed
these rules a d regulations to govern the administration of the Advance
Payment Progr m.

Section • Definitions. For the purposes of the rules and
regulations fdr the Program for the Advance Payment of Higher Education
Costs, the fo lowing definitions shall apply:

(a) "Ad
by the Progra
tuition, fees
institution 0

(b) "Be
advance payme
an institutio

(c) "Be
and board on
of higher edu

ance Payment Contract" shall mean a contract entered into
Administrator and a purchaser to provide for the costs of

and room and board of a beneficiary at a Wyoming public
higher education;

eficiary" shall mean the individual designated within the
t contract to receive tuition, fees and room and board at
of higher education;

efits" shall mean the payment of tuition, fees and room
ehalf of a beneficiary for attendance at an institution
ation;

(d) "COtittee .. shall mean the Program Administrator, the
Treasurer of e State o~ Wyoming and the Executive Director of the
Wyoming Commu 'ty College Commission;

(e) "ComplUnity College" shall mean any institution of higher
education in W~oming established by the Wyoming Community College Code
of 1985, Wyomi g Statutes §12-18-l01 (1986);

(f)
full-time stat
the institutio

(g) "Ins
Wyoming or a c

(h) "PIa
to be made to

-time Student" shall mean any student qualifying for
s under the respective full-time student definition of

of higher education of attendance;

of Higher Education" shall mean the University of
college within Wyoming;

Purchase Price" shall mean the one-time advance payment
he Program Administrator on behalf of a beneficiary;
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(i) "Plan Year" shall mean the period from August 1 through July
I31 of any year; r

(J) "rogram" shall mean the Program for the Advance Payment of
Higher Educ¥tion Costs contained in Wyoming Statutes §Z1-16-501 through
§Z1-16-505 (1986), as may be hereafter amended or revised;

I
(k) ··Program Administrator" shall mean the Deputy Treasurer of the

Trustees of the University of Wyoming;

(1) "urchaser" shall mean an individual or a legal representative
of an indiv dual who has made an advance payment of tuition, fees and
room and bo rd costs on behalf of a beneficiary pursuant to an advance
payment con ract;

(m) "oom and Board Costs" shall mean the amount assessed for
lodging and regularly scheduled meals, or the equivalent of same,
provided to students pursuant to a contract for room and board with an
institution of higher educati~n;

" uition" shall mean the amount assessed for full-time
t an institution of higher education, including mandatory
upon all full-time students as a condition of enrollment;

( n)
enrollment
fees impose

(0) "ndergraduate" shall mean any student who has not earned the
bachelor's evel degree from any institution of gigher education in the
State of Wy ming, or outside the State;

by
(p) .. niversity" shall mean the University of Wyoming established

Wyoming tatutes §Z1-17-101 (1986);

3. Program Administration.

r,

(a) P ogram Administrator

() The Program Administrator shall be responsible for
administrat on of the program subject to the provisions of:

(A) Wyoming Statutes §Z1-16-501 through §Z1-16-505;

(B) The rules and regulations contained herein;

(C) The University Investment Policy of the Trustees of
the University of Wyoming.

The Program Administrator shall provide for:

(A) An accounting and reporting to purchasers of
payments d posited and invested;

(B) A report to the Legislature of the State of Wyoming

-Z-
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on the status
experienced b

(ii

each Committe
committee an
The agenda sh
calendar days

(iv
maintaining a

(v)
review and ap
advance payme

of the advance payment account and any shortfalls
the advance payment account in the payment of benefits.

) The Program Administrator shall determine and notify
member of the time, date and place of each meeting of the
shall cause to have prepared an agenda for each meeting.

11 be submitted to each member of the Committee seven (7)
in advance of a scheduled meeting.

The Program Administrator shall be responsible for
curate records of the meetings of the Committee.

The Program Administrator shall be responsible for the
roval of any requests for the modification of existing
t contracts.

(b) Co °ttee

(i)

administratio
effective unt
University of

September, De
shall includ

The Committee is responsible for:

(A) The promulgation of rules and regulations for the
of the program. Such rules and regulations shall not be

1 approved, by majority vote, by both the Trustees of the
yorning and the Wyoming Community College Commission.

(B) Meeting four times annually in the months of June,
ember and March. The agenda for each.of these meetings

the following business items:

(I) June:

(1.) Investment review

(2.) Set plan rates and interest accrual/
discount rate for the quarter beginning August 1

(II) September:

(1.) Investment review

(2.) Set plan rates and interest accural/
discount rate for the quarter beginning November 1

(3.) Semi-annual review of program
participa tion

(III) December:

(1.) Investment review

discount rate
(2.) Set plan rates and interest accrual/

or the quarter beginning February 1
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to State Le islature

(1.) Investment review

-4-

(A) A plan purchased for a beneficiary for attendance
sity, who, at the time of purchase, qualifies for tuition
resident rates under Chapter VIII, Section 3(a)(7) of the

f the Trustees of the University of Wyoming, as revised
6, shall be guaranteed tuition assessment at resident rates
sity for the life of the contract. Plans purchased under

(iLi) Plans guaranteeing resident rates:

(c)

(Oi) The records of the Committee shall be public and open to
inspection.

(iOi) The meetings of the Committee shall be open to the
public, and rovision for public comment shall be made at each Committee
meeting.

(V) In addition to the above items, the agenda may
also includ any other pertinent business matter.

(4.) Prepare annual report for presentation

(4.) Review any legislative action affecting
program and implement changes as required

(2.) Set plan rates and interest accrual/
discount ra e for the quarter beginning May 1

J
(3.) Semi-annual review of program

participati n

(IV) March:

(3.) Overall program and plan review

(i) The Program Administrator shall enter into contracts with
purchasers f r the advance payment of tuition, fees, and on-campus room
and board 0 behalf of a beneficiary for attendance at one or a
combination f public institutions of higher education in the State of
Wyoming, wit out further tuition, fees and on-campus room and board
costs to the beneficiary, subject to the determination of residency
status for t ition payment purposes by the appropriate institution of
higher educa ion, and the applicability of the plan purchased to the
institution of attendance.

(i~) Plans available under the program are available for
purchase by residents of the State of Wyoming and non-residents.

at the Vnive
assessment a
Regulations
April 11, 19
at the Vnive



(iv) The plans available under the program shall be:

(A) A maximum of four (4) regular academic terms at any
community call ge in the State of Wyoming;

(B) A maximum of eight (8) regular academic terms at
the University

(B) A plan purchased for a beneficiary for attendance
at Northwest C9mmunity College, who, at the time of purchase, qualifies
for tuition assessment at resident rates under Northwest Community
College Board ~f Trustees Policy on the residency status of sons and
daughters of alumni (adopted May 12, 1986), shall be guaranteed tuition
assessment at esident rates at Northwest Community College for the life
of the contrac

must include a photocopy of the beneficiary's birth
a completed request for in-state status form.

this condition
certificate an

(C) A maximum of eight (8) regular academic terms of
combined community college in the State of Wyoming and the University.

(vi) The plans will be available for undergraduate study
(freshman through senior years) only. Plans for graduate study or
combination undergraduate and graduate study are not available for
purchase. Plals for summer terms are not available for purchase; but
a beneficiary ay, under special circumstances, request a contract
modification t allow use of benefits during a summer term at summer
tuition, fees nd room and board costs with no refund of the difference
between summer and regular academic term benefits.

(v)
the fall term
purchase.

Plans will be based on utilization of benefits starting
en (10) to seventeen (17) years from the date of

through
(vii~

July 3
The plan year for all available plans is August 1

(d) Rate

(i) Quarterly, the Committee shall set rates for one regular
academic term or:

(A) Resident:

(I) Any community college;

(II) The University;

(B) Non-resident:

(I) Any community college;
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(II) The University; and

(C) The rates set shall apply to the fall regular
academic te m seventeen (17) years from the date set.

(i) In establishing the rates for the various plans, the
Committee y consider pertinent information, including but not limited
to the cons~mer Price Index, Wyoming Consumer Price Index, Higher
Education P ice Index, Treasury Note and Bond Rates and Yields, the
Census Bure u Volume of Long Term Economic Growth, the Business

I
Conditions igest, and plan performance (investment record) to date.

(e) P an Purchase Price

() The plan purchase price shall be determined by utilizing
the establi hed rates in the combination needed to complete the plan
being purch sed.

(i) A purchaser may purchase a plan at its established
I

purchase price anytime during the first two weeks of the plan year.
Purchases a ter the first two weeks shall be at the plan's established
purchase pr ce plus interest accrual at the approved rate.

(ii) A purchaser may purchase a plan for utilization of
benefits st rting the fall term ten (10) to seventeen (17) years from
the date of purchase, at the plan's established purchase price plus
interest co pounded annually at the rate of ten percent (10%) for each
year less t an seventeen (17) years.

(tv) The form of payment by purchaser to the Program
Administrat~r shall be cash, personal check, cashier's check, money
order, or r gistered check only.

(f) B neficiary

() The beneficiary shall be the individual named, in the
advance pa ent contract by the purchaser, to be the recipient of
benefits un er the program.

(1) Benefits, as stated herein, shall be paid on behalf of
the benefic ary.

(ii) Any time during the life of the contract, the purchaser
may substit te another individual for the named beneficiary.

r

(")
the benefic
previously

Payment of benefits or refund will be made directly to
where such payment, under specified circumstances, has
requested by the purchaser.

(g) Befits

(i An amount equal to on-campus room and board, as a direct
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(iOi) The residency status, for tuition payment purposes, of
beneficiary hall be determined at the time proper application is
submitted to the institution of higher education of desired attendance.

payment or e
behalf of th
accordance w
effect. The
considered a

(i

payment purp
guaranteed,
of proper ap
attendance.

uivalent, plus fees and specified tuition shall be paid on
beneficiary to the specified institution/beneficiary, in

th the contract, each regular academic term the plan is in
summer term, for purposes of this program, shall not be

a regular academic term.

) The determination of residency status, for tuition
ses, of the beneficiary at the time of plan purchase is not
ther than as stated herein, to the beneficiary at the time
lication to the institution of higher education of desired

(I) The specific institution of higher education of

If the benefit purchased exceeds the total of
on-campus room and board or its equivalent either due

(II) The residency status, for tuition payment
he beneficiary, then the beneficiary shall be
r any resulting shortfall; or

) The total amount to be paid, on behalf of a beneficiary,
rmined by the combination of the benefit plan of the
nt contract purchased, the institution of higher education

and the residency status, for tuition, fees and room and
s purposes, of the beneficiary; and

(A) If the benefit purchased is not sufficient to pay
tuition, fees and on-campus room and board or its
ither due to a change in:

the total of
equivalent,

(i
shall be det
advance paym
of attendanc
board paymen

attendance;

purposes, of
responsible f

( B)
tuition, fees and
to a change i

attendance; 0

(I) The specific institution of higher education of

purposes, of
only the tota
equivalent of

(II) The residency status, for tuition payment
he beneficiary, then the Program Administrator shall pay
of tuition, fees and on-campus room and board or its

the beneficiary.

( v)
equal to the
benefits have
Administrator
pro-rata shar
at four perce

The advance payment contract shall carry a maturity date
irat year benefits are available plus six years. If all
not been utilized by the maturity date, the Program
shall terminate the contract and refund to the p~rchaser a
of the advance payment plus interest compounded annually

t (4%) adjusted for benefits utilized.
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vi) At any time during the contract period, the purchaser
may substitute another individual for the originally named beneficiary,

1but the ad~ance payment contract shall not be sold or otherwise
transferre by the purchaser or beneficiary.

,

purchaser
life,;'

benefits b
(60) days,
compounded

benefits b
(60) days,
compounded
benefits u

vii) Upon written request to the Program Administrator, the
ay terminate the contract at any point during the contract's

(A) If termination is prior to any utilization of
the beneficiary, the purchaser shall receive, within sixt~.

a refund equal to the advance payment together with interest
annually at the rate of four percent (47.); or,

(B) If termination is after partial utilization of
the beneficiary, the purchaser shall receive, within sixty

a refund equal to the advance payment together with interest
annually at the rate of four percent (47.) adjusted for
ilized.

viii) Upon written notice to the purchaser, the Program
Administra or shall terminate the contract and refund, within sixty (60)
days, to t e purchaser, to any person designated by the purchaser by
contract.o to the legal representative of the purchaser, the advance
payment to ether with interest compounded annually at the rate of four
percent (4 ) if termination is prior to any util~zation of benefits by
the benefi iary; or, the advance payment together with interest
compounded annually at the rate of four percent (47.) adjusted for
benefits u~ilized if termination occurs after partial utilization of
benefits b the beneficiary when:

(A) The beneficiary dies and the purchaser does not
substitute another individual for the originally named beneficiary;

(B) The beneficiary is not admitted to an institution
of higher ducation upon proper application;

(c) The beneficiary elects not to attend a public
institutio of higher education in the State of Wyoming;

(D) The beneficiary elects not to exercise his/her
rights und r the contract and the purchaser does not name another
beneficiar

(h) uarantees

i) The purchaser is guaranteed that payment equal to on­
campus roo and board, fees and specified tuition (resident/non­
resident) lill be made on behalf of the beneficiary to the specified
public ins 'itution of higher education in the State of Wyoming in
accordance with the terms of the contract. Such payment shall be made
for each r gular academic term purchased by the purchaser.

-8-
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(ii) The purchaser is not guaranteed the beneficiary will:

(C) Be allowed to continue attendance at a public
institution of higher education in ~he State of Wyoming; or,

(A) Be admitted to a public institution of higher
education in teState of Wyoming;

(B) If admitted, be determined a resident for tuition
admitting public institution of higher education in the

g;
by th
wyomi

purposes
State of

(D) Graduate from a public institution of higher
education in teState of Wyoming.

(i) Rece pt, Deposit and Accounting for the One-Time Advance
Payment

(i)
sum payment to
receipted by t
established sp
University of
for each one-t
of Wyoming.

The Advance Payment Program requires a one-time single
be made by the purchaser. The one-time payment shall be
e University of Wyoming and deposited into an account(s)
cifically for the Advance Payment Program within the
yarning permanent Endowment Fund. An individual record
me advance payment shall be maintained by the University

(j) Inve tments

(i) All funds received in payment under the Advance Payment
Program plus e rued income will be "invested in accordance with
University of yoming Investment Policy.

(ii)1 The University of Wyoming shall periodically review the
investment hiS~Ory and perform tests and evaluations on benefit
coverage. Sue, reviews and evaluations shall be provided to the
Committee for eview and recommendation.

(iii
administration
management and
not to exceed
program.

The administrative costs associated with the
of the program, to include investment counsel, investment
other administrative costs shall be paid by the program,
wo percent (2%) of investment earnings accruing to the

(k) Fund Ownership

(i)
advance paymen
in the case of
payment adjust
benefit period

The purchaser shall retain ownership of the one-time
up to utilization of benefits by the beneficiary; or,

partial utilization of benefits, the one-time advance
d for benefits utilized by the beneficiary through the
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(i) Refunds shall be made, within sixty (60) days, directly
to the purc aser or legal representative unless directed by the
purchaser t refund to the beneficiary or other individual.

(i) During any given benefit year, if the funds available for
benefit pa ents exceed the funds required to meet such payments, then
the prOgra~Administratorshall maintain the resulting excess in the
investment 001 to be available for addressing possible shortages in
future yea •

-10-

(A) During any given benefit year, if the funds
r benefit payments are not sufficient to meet such required
en the Program Administrator may include any excess funds
m previous years in a pro-rata distribution of available
specified institution(s). If a shortage still exists after
distribution or if a shortage is not addressed by
State appropriations, each respective institution shall be

absorb any remaining shortfall. The purchaser and/or
will not be required to make up any such identified

ii) Benefit payments shall be made, on behalf of the
directly to the appropriate institution of higher education

or to the first day of the regular academic year.

ii) If the advance payment contract is terminated prior to
of benefits by the beneficiary, the purchaser shall retain

f the one-time advance payment plus interest compounded
the rate of four percent (47.); or, if termination is after

lization of benefits by the beneficiary, the one-time advance
s interest compounded annually at the rate of four percent
ed for benefits utilized.

iii) The beneficiary shall obtain ownership of the benefit
efit paid per regular academic term) at the time each benefit

ther Provisions

iv) Any amounts contained within the Advance Payment
listed above shall be owned by the program.

(i) The Financial Aids Office of the attending institution
fied of the beneficiary's benefit during the month of March
eligible benefit year.

(1)

amount (be
is paid.

Program no

(A) Benefit payments shall be made directly to the
beneficiary, by the attending institution, in those instances where the
beneficiary receives other financial assistance for the payment of
tuition, fe s and room and board and where such payment has previously
been request d by the purchaser.

(
beneficiary
one week pr

utilizatio
ownership
annually a
partial ut
payment pI
(4%) adjus

available f
payments, t
retained fr
funds to th
the pro-rat
supplementa
required to
beneficiary
shortfall.

shall be
prior to



(v) The payment of benefits or refunds under the Advance
payment progra may be subject to taxation under the Internal Revenue
Code. The exdent to which benefits and refunds may be taxed, and under
what circumstJnces, cannot be determined with certainty as of the issue
date of these rules and regulations, and the purchaser/beneficiary
assumes full esponsibility for any subsequent tax liability. However,
it is the int nt of the Program Administrator and Committee to
administer th 5 program in a manner that will minimize or eliminate
exposure to t ation, particularly for benefit payments, to the fullest
extent possib e.

These rules a~ regulations for the administration of the Advance
Payment of Hi~per Education Costs Program shall not be effective until
approved, by mbjority vote, by both the Trustees of the University of
Wyoming and t ~ Wyoming Community College Commission, and promulgated
pursuant to t e Wyoming Administrative Procedure Act.

APPROVED:

University of yoming

Date

Wyoming Community College Commission

Date
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